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INTRODUCTION 

 



PENSION 
“A pension plan is a retirement plan that requires an 

employer to make contributions into a pool of funds 

set aside for a worker's future benefit” 

 (Investopedia – October 2018) 



GROUP INSURANCE 
“A group health insurance plan is a 

health insurance plan that provides coverage to 

members of a group that tends to be employees of a 

company or members of an organization.” 

(Investopedia– October 2018) 

 

 



GROUP INSURANCE 
Group Insurance Benefits come in a wide arrange of 

options, but usually include: 

• Life Insurance 

• Disability Insurance 

• Health, Dental and Vision Insurance 



Benefits Under a Group Insurance Plan 
typically include: 

■ Life and dependent life insurance 

■ Disability Insurance 

– Weekly Income (or short-term) 

– Long term disability 

– Critical Illness/Conditons 

■ Health, Dental and Vision 

– Includes Para-medical coverage 



HELPFUL HINT: 
 
Quite often pension and group insurance 
are referred to in a catch all phrase 
“Employee Benefits” – it is important to get 
clarification of which benefit is being 
discussed because there will be different 
implications 
 
 



BIGGEST DIFFERENCE is in an 
employee’s understanding of what 
happens to their payroll deduction  

■ Pension is an investment for the employee  

– The deduction will be returned to the employee upon termination of 

employment (change of employers, retirement, etc.) 

– The amount returned to the employee will include the employee’s contribution, 

the employer’s matching contribution and respective growth  

■ Group insurance is the purchase of insurance against loss of life, income and health 

– This deduction is not returned to the employee upon termination of 

employment 

 

 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective                      
■ Benefits extended to employees (every plan is different) 

Pensions  

 usually there is a waiting period that is similar to the probationary period 

before pension is given to an employee 

 There is a vesting period for an employee in a pension plan  

 Once vested the employee is entitled to the employer’s portion of the premiums 

Group Insurance 

 There is usually a waiting period for full benefits but it is typically shorter than 

for pension 

 Some benefits may start immediately and others have a period of time  



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Application for benefits (Timing of application and late applications) 

Pensions 

 Need to have an application to create an employee account 

 Can “hold” remittances for a short period while waiting for an application 

 If wait is too long will return the remittance 

Group Insurance 

 Must have an application for benefits to be extended 

 Enrollment in a group plan is guaranteed if application is made within a certain 
time from start of employment 

 Otherwise the applicaton is consider to be a “late application”   

 Late applications are subject to underwriting and enrollment is not guaranteed 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Application for benefits (Content on application) 

Pensions 

 Beneficiaries, salary, investment instructions 

Group Insurance 

 Dependents, Beneficiaries, salary 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Who pays for the benefit (who pays and how much) 

Pension 

 Plan text will state the contribution levels (legistation) 

 Matched by employer 

 Voluntary contributions 

Group Insurance 

 Every employer has a different agreement with their employees as to who is 

paying for each benefit  

 Each arrangement has a different consequence 

 (taxation of the disability claim, taxable benefit for T4 reporting purposes) 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Impact on T4 

Pension 

 Need to calculate a Pension Adjustment  

 Include in the correct box on T4  

 Non-taxable income 

 Pension Adjustment 

Group Insurance 

 Employer paid premiums for life, dependent life and critical illness are taxable 

benefits 

 Must be included in earnings and included on T4 

 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Payment of Premiums (to the carrier) 

Pension 

 Responsibility of the employer 

 Late payments have repercussions 

 Letters from the custodian to the employer 

 Letters from the regulator (OSFI) 

 Letters to the employees 

 Termination of the plan 

 

 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Payment of Premiums (to the carrier) 

Group Insurance 

 Responsibility of the employer 

 Late payments mean… 

 Suspension of the benefits 

 Termination of the plan 

 Carriers are less forgiving on late payments due to their costs (ie payment of 

benefits) 

 

 

 



Comparison of Pension and Group 
Insurance Benefits – from the 
Administration Perspective (continued) 

■ Termination of benefits 

Pension 

 Employees receive an options package 

 Options depend on the legislation 

 Have some time to decide on individual product 

Group Insurance 

 Have option to convert to individual products 

 Life benefits have 30 days from the termination of benefits 

 Health Dental and Vision have 60 days from termination of benefits 



Helpful Hints for Plan Administrators: 

■ Review your payroll reports and compare to pension remittance (monthly) 

– Follow up on all discrepancies 

■ Review your payroll reports and compare to group insurance premium statement 

(monthly) 

– Verify annual salaries 

■ Check with Finance to ensure payments are being made to the carriers 

■ Ensure your Accounting/Finance department is reconciling your remittance 

accounts 

■ Review your employee’s benefits regularly to ensure proper coverage 

– Family vs single 

– Are they receiving annual reports (pension) 

 



Disability Management 

■ Often a very difficult situation… 

– neither the administrator nor the broker has the training to adjudicate the 

claim – but are there to assist the employer and the employee 

– Insurance carriers have the expertise and are able to adjudicate the claim 

– Claims are adjudicated based on medical evidence 

■ Pitfalls 

– Employee often does not understand the process 

– Expected to participate in their treatment plan  

– They need to ensure that doctors are providing the medical evidence that is 

required 



  

 

 

 

Questions? 

Comments? 
 


